
CIVIL SERVICE COMMISSION 

CITY OF TYLER, TEXAS 

Posting of Promotional Eligibility List for the Position of 
 

POLICE SERGEANT I 

REVISED JULY 25, 2022 

 
The following candidates have passed the Police Alternate Promotional Process for the position of Police Sergeant I 

initiated on August 26, 2021 and concluded on October 7, 2021. Each candidate met all minimum qualification 

requirements for the Police Sergeant I classification.  Promotional candidates are listed in rank order which consists of 

their written exam plus seniority point’s maximum of 40 and assessment center process points of 60. The written exam 

and assessment center points were combined for the final points. In cases where the final points earned was the same, the 

tie-breaking procedure in the City of Tyler Police Officers' and Firefighters' Civil Service Commission Regulations was 

used to break the ties. This eligibility list will remain in effect until October 7, 2022 at 11:59:59 p.m., unless exhausted 

before that date. 

RANK NAME 
WRITTEN 

EXAM POINTS 
ASSESSMENT 

POINTS 
TOTAL 
SCORE 

1 Main, Robert 36.70 54.57 91.27 

2 Lott, Brandon 35.22 50.44 85.66 

3 Thedford, Lydia 32.29 53.13 85.42 

4 Martin, Garrett 31.56 53.67 85.23 

5 Goodman, James 33.03 49.94 82.97 

6 Decur, Aaron 33.39 49.30 82.69 

7 Pride, Tyler 30.82 51.32 82.14 

8 Smedley, Joshua 33.02 49.04 82.06 

9 Ewen, Brennon 30.82 51.05 81.87 

10 Hill, Andrew 32.65 49.01 81.66 

11 Smedley, Bianca 29.72 51.83 81.55 

 Posted: 8 October 2021 

   

 

 

 
      _______________________________ 

  Rose A. Ray 

  Civil Service Director 

 
Certificate of Posting 

This is to certify that on October 8, 2021 at 5:30 p.m. the above notice was posted at City Hall.  

 

 

 

               
______________________________________ 

 

 

Revised and reposted on July 28, 2022 at 5:30 p.m. 

 

 
 

 

______________________________                              ______________________________ 


