
CIVIL SERVICE COMMISSION 

CITY OF TYLER, TEXAS 

Posting of Promotional Eligibility List for the Position of 
 

POLICE LIEUTENANT I 

 

The following candidates have passed the Police Alternate Promotional Process for the position of Police Sergeant I 

initiated on January 16, 2025, and concluded on February 28, 2025. Each candidate met all minimum qualification 

requirements for the Police Sergeant I classification.  Promotional candidates are listed in rank order, which consists of 

their written exam plus seniority points maximum of 40 and assessment center process points of 60. The written exam 

and assessment center points were combined for the final points. In cases where the final points earned were the same, 

the tie-breaking procedure in the City of Tyler Police Officers' and Firefighters' Civil Service Commission Regulations 

was used to break the ties. This eligibility list will remain in effect until March 04, 2026, at 11:59:59 p.m., unless 

exhausted before that date. 

 

RANK NAME 
WRITTEN EXAM 

POINTS 
ASSESSMENT 

POINTS 
TOTAL 
SCORE 

1 Hutson, Timothy 37.09 53.36 90.45 

2 Fite, Keven 37.82 52.46 90.28 

3 Doughten, Jessica 36.00 53.03 89.02 

4 Noble, Zachary 37.09 50.78 87.87 

5 Lockhart, S Blake 35.64 51.92 87.56 

6 Homer, Chad 32.36 48.17 80.54 

7 Thedford, Lydia 32.73 0 32.73 

 Posted: March 04, 2025 

   

 

 

 
      _______________________________ 

  Regina Y. Moss 

  Civil Service Director 

 
Certificate of Posting 

This is to certify that on March 04, 2025, at 03:10 p.m., the above notice was posted at City Hall. 

 

 

 

 

Jennifer McGrew 
______________________________ 


